Benefits of Summer Youth
Employment

e On-The-Job Training &
Experience

e Mandatory Educational
Workshops and
Opportunities

e Cultural activities/events

e Work up to 32 hours per
week for 8 weeks

e Receive NE minimum
wage

« Incentive Trip upon
successful completion of
the Summer Youth
Employment Program

How to Apply &
Contact Us

How to Apply

Online application will available April 1%
Go to: winnebagotribe.com, Click:
Programs and Services, Click: Education,
Click: SYEP and follow instructions

All applicants must turn in required
documents to the Higher Education office:

* School transcript: Attendance/Grades
* Proof of tribal enrollment or Tribal Id
(new applicant)

* Copy of Social Security card or Birth
Certificate (new applicant)

* Resume

* Release of Information Form

* Drug & Alcohol consent form

* Must provide income for last 30 days

150% poverty guidelines per year:

Household Size 150%
1 $21,870
2 $29,580
3 $37,290
4 $45,000
5 $52,710

Completed online application and all
required documents must be received
no later than May 17t at the Higher
Education office.

Phone: (402) 878-2631 or 2634
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Education Department
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Our Mission

To provide valuable summertime
work opportunities to our
community’s youth.

What is Summer
Youth
Employment?

Summer Youth Employment allows
the youth of our reservation to
receive on the job training and
receive first-hand knowledge of
learning new skills and build a strong
work ethic for future employment
within our community or
surrounding area.

Who is eligible for the
Summer Youth Employment
Program?

1. Must be an enrolled member of
the Winnebago Tribe of NE or
any federally recognized tribe

2. Mustbe 14-18 years old (Up to
21 for Disability /IEP)**

3.  Mustreside on the Winnebago
Tribe of NE reservation

4. Mustbe enrolled and attending
a secondary school

5.  Must maintain a 2.5 GPA for

the 2023-2024 academic year
(GPA waived for Disability/ IEP Students)

6. Must not exceed over 12
unexcused absences for the
2023-2024 academic year

If there are applications that meet
the same requirements the following
priorities will give an applicant
precedence:

A. Attending Winnebago Public School

B. Students with Special Needs or with
an Individualized Education Plan
(IEP)

C. TANEF clients will be given priority
for TANF summer youth
employment funding.

** Disability and IEP, currently (or last
semester attended) enrolled in an approved
program with the Winnebago Public School

Supervisor Testimonials...

“Good hard worker, can stay on task,
very good at staying off their phone.”

“D is an exceptional worker as he has
worked with us before. Gets the job
done. Is willing to do the dirty, gross
jobs that others will “reluctantly do.” D
stays focused on the tasks at hand and
completes them in a timely manner.
Great worker who will go far in life,
would love to have D back next year.”

“Upbeat kid & isn’t shy once she
understands the task @ hand. Would
request her back for next year if
optional.”

“] is experienced and knowledgeable in
office duties. She is courteous to all
employees and willing to assist all
programs in the PR building.”






